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Previously, on PUPflicks...



Intelligent careers sites



Marketing automation

Triggers
● Form completion
● Application start
● Applicant status change
● Job-seeker reply

Actions
● Email
● SMS
● Talent pooling / lists



Your current challenges

Budget cuts
 Limited sourcing and agency 
spend, resourcing constraints 

etc

Job Applications 
Not enough and low quality

Talent Attraction
Candidates are too nervous 
to move jobs right now due 

to uncertainty



Why invest in alumni and your internal 
talent?

Employee 
Engagement

 

Talent Attraction Succession and Career 
Pathing



Reduce spend and increase employee 
engagement

Reduce
Sourcing spend

Recruitment costs
Onboarding costs

Training costs
 

Increase 
Employee retention
Employee Morale

Employee Performance



How you can leverage your 
internal talent and alumni?



Demo



Questions?



Want to know more?

Recruitment ManagementRecruitment Marketing Onboarding

NurtureAttraction
Offer/

Onboarding
Interview & 
Selection

Screening

https://www.pageuppeople.com/products/recruitment-marketing/ 

https://www.pageuppeople.com/products/recruitment-marketing/


Up next 
in this PUPflicks Series - Recruitment Marketing

Episode 4 18th November - 2pm AEST
How to proactively manage your talent community



Thank you


